[bookmark: _GoBack]Millennials are often categorized as those born between the mid-1980s and the year 2000, this generation has witnessed extreme technological innovation and has been a part of speaking out for social change on an array of topics, but those belonging to this generation still receive a bad reputation. Older generations have regarded millennials as lazy, narcissistic, and technology obsessed, but I think those are unfair accusations.  Some may say that accusations and stereotypes are only words, and they do not hold much weight in the real world, but millennials are speaking out about how the stigmas placed on them can potentially affect their livelihood. There is currently a case where a group of millennial lawyers are suing their workplace on the grounds of age discrimination – they believe that stigmas that state they are less willing to work hard, will jump from job to job, and do not want to take the time to move up are affecting their ability to further their careers. This prompted me to wonder if stigmas placed on the millennial generation affect their ability to establish successful careers. I had the opportunity to sit down with Francesca Ciaccio-Freeman, the Director of Human Resources at The Florida Bar, and ask her questions that gave important insight onto this very question. 
